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1.  Introduction
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Employers are required to assess and address any risks to the health, safety and welfare of staff, service users, pupils and contractors and anyone who is affected by our actions. 

There is also a general public health obligation to prevent the spread of infectious diseases and conditions.


2. Scope


Most staff and service users will only be exposed to common airborne infections such as colds and influenza. 
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Some staff, particularly those working closely with service users who are likely to come into contact with body fluids, could be exposed to other, sometimes more serious, infections. 

This guidance is designed to give information to managers and other employees about AIDS in relation to the workplace, and attempts to allay any fears individuals may still have on the subject. It focuses attention on safe working practices which should be followed at all times.

N.B: The term “managers” in this document includes all heads of establishments, including

headteachers, regardless of their actual title.




3. The why, what and how
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· Aids and hygiene
AIDS - Acquired Immune Deficiency Syndrome - may develop in individuals who become infected with the Human Immunodeficiency Virus - HIV.  However, many people who carry the virus (and are therefore said to be “HIV Positive” or “HIV+”) remain entirely healthy.

HIV is passed on by sexual intercourse or by taking infected blood into one’s own bloodstream (for example by using contaminated syringes/needles).  It is not passed on by handling objects (such as crockery) used by infected people or by sharing washrooms or toilet facilities.

There is, therefore, a virtually insignificant risk of contracting HIV at work, even in what may be thought of as higher risk areas.  The county council has, however, produced guidance ‘Infectious Diseases’, for preventing the spread of infectious diseases which managers and other employees (where appropriate) will be expected to know and follow.

Further detailed guidance can also be found in Frequently Asked Questions
· Information and training

Heads of establishments and other managers are responsible for seeing that full 

information about the nature of AIDS and the preventative measures which are necessary 

for its control are made available to all staff, and that staff receive appropriate instruction 

and training. Heads of establishment and other managers are responsible for seeing that 

good hygiene practices are regularly followed in all KCC premises and that staff are 

allowed adequate time for carrying out the recommended procedures. 
· Employment Issues
Because of the virtual nil risk related to the presence of HIV+ individuals in its workforce, the fact that many such individuals will not develop AIDS and the possibility that some may already work for KCC, the county council will not take measures that might discriminate against such individuals, at the recruitment stage or thereafter.

The county council and its managers will continue to respect the confidentiality of information relating to the health of any employee. This includes anyone whose HIV+ they become aware of. Existing conditions and procedures relating to long-term sickness will apply as appropriate where the sickness is AIDS.

Although the risk of infection is slight, the county council recognises that some employees may still have qualms about entering certain work situations.  They should discuss the issue with their manager.  It is for managers, assisted by central or area office personnel staff and others, to advise as necessary and to try to resolve any difficulties through counselling. Any member of a recognised trade union can seek advice from their union if they wish to.


4.  Associated procedures and documentation 
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The documentation below refers to legislation and to Industry Standards. To read these in greater detail, select the website link and type in the name of the document you require.
· Documentation 

The Health and Safety at Work Act 1974
The Management of Health and Safety at Work Regulations 1999

5.  Frequently Asked Questions
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What is AIDS?
How is it transmitted?



 HYPERLINK  \l "FAQ3" 

How can it be prevented?




What is AIDS?

HIV is the infection which, by progressively destroying specific immune cells, can lead to AIDS (Acquired Immune Deficiency Syndrome).  This can leave the body open to a wide variety of infections and can lead to death.


   How is it transmitted?  

It is a sexually transmitted and blood borne virus. It can also be found in some other body fluids such as semen, however other body fluids, e.g. urine, carry a minimal risk. There is no risk of HIV infection through normal social contact.


How can it be prevented?










                    Back to FAQs
Safe practices:

 Universal precautions.

 Good hand washing technique.

 Covering all cuts and lesions with a waterproof dressing.

 Protective clothing e.g. gloves and aprons.

Waste disposal:

 Clinical waste should be disposed of correctly.

Sharps:

 Sharps should be disposed of correctly at the point of use, directly into an  

                    approved container (BS7320).

Laundry:

 All laundry contaminated with blood should be treated as infected.

Spillages:

 All blood and body fluid spillages should be dealt with immediately and   

                    appropriately.
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