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Priority outcome 1: 
Eliminate racial discrimination, promote equality of opportunity and good relations across different racial groups in school. 


Year 1 Actions 2007/08
Impact
Deadline
Lead officer
Indicator of achievement
Years 2 & 3 Actions 2010

1. 
Produce a written race equality policy. 
· School identifies action to be taken to tackle discrimination and to promote equality and good race relations across the whole area of school activity.
Ongoing
School Leadership Team
Race Equality Policy published and linked to relevant school policies. E.g. attendance, school uniform, behaviour 


2. 
All new and existing policy, procedures and practices to undergo race equality impact assessment on pupils, staff and parents, in particular the attainment levels of pupils from different racial groups. 

Ofsted will inspect and report on whether schools are meeting the general and specific duties.
· Enables the school to address the needs of diverse groups at risk of disadvantage, promote good relations between diverse communities, and set priorities accordingly
To be set by school leadership team

(this is likely to be an ongoing) 


School Leadership Team 
Number of EIAs agreed to be completed within a 12-month period.
Continue to monitor policies, procedures and practices for adverse race impact 

Regular analysis reports provided to the Governing Body 

3. 
Record racist incidents and to report them to the local authority on a regular basis. 


· Enables the school to tackle  racially motivated incidents and bullying between diverse communities, and set priorities accordingly

Ongoing 


Staff member responsible for collating racial incidents  
Incidents  recorded, investigated in the school and reported to the Authority 
Continue to record, report and respond to racist incidents to encourage confidence of pupils and others of the robust nature of the reporting system.  

Regular reports provided to the Governing Body 

Priority outcome 2: 
Promote equality of opportunity between disabled and other people; eliminate discrimination and harassment; promote positive attitudes to disabled people; encourage participation by disabled people in public life; and take steps to meet disabled people’s needs, even if this requires more favourable treatment. 



4. 
Publish a disability equality scheme (this requirement came into force in December 2006 for secondary schools), and primary and special schools must do this by December 2007. 


· The Scheme shows how the school is meeting its general duty to promote disability equality across all of its areas of responsibility.

4 December 2006 (secondary schools)

3 December 2007 (PRU’s primary and special schools) 
School Leadership team 



5. 
Gather and record information relating to disabled people (pupils, parents, staff and carers) 


· Secure quality up to date data to enable the needs of diverse disabled people to be met. 

· Improve involvement mechanisms to increase understanding of the views, needs, and preferences of disabled people at risk of disadvantage.
TBA

Routine data collation system relating to disabled people established 


6. 
All new and existing policy, procedures and practices to undergo disability equality impact assessment on pupils, staff and parents, in particular the attainment levels of disabled pupils.


· Enables the school to address the needs of disabled people. 
To be set 
School Leadership team
Number of EIAs agreed to be completed within a 12-month period.
Continue to monitor policies, procedures and practices for adverse disability impact 

Regular reports provided to the Governing Body 

Priority outcome 3: 
Eliminate unlawful discrimination and harassment on the grounds of sex and promote equality of opportunity between women and men.

7. 
Publish a Gender Equality Scheme.


· Scheme shows how the school intends to fulfil the general and specific gender equality duties. 

· School revises and reviews the plan every 3 years and report on progress annually. 







8. 
Involve trade unions in the development of gender equality objectives 
Enhance involvement mechanisms to increase understanding of the views,





9. 
All new and existing policy, procedures and practices to undergo gender equality impact assessment on pupils, staff and parents, in particular the attainment levels of girls and boys.  


· To enable the school to address the needs of diverse boys and girls at risk of disadvantage. 
To be set 
School Leadership team
Number of EIAs agreed to be completed within a 12-month period.
Continue to monitor policies, procedures and practices for adverse gender impact 

Regular reports provided to the Governing Body 
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