Dear colleagues,
Please see below the guidance I received from scUK regarding sports that aren’t recognised by Sport England. It is very generic and features most of the advice we give about insurance and observing prior to offering a position. 

The first point to make is, regardless of coaching qualifications, the deploying organisation should be satisfied of the suitability of the coach against their needs.  There are a number of ways of doing this, most involving the coach providing evidence of knowledge and skill, against the job description or expected role.
 

We would refer to a qualification as something recognised by a national governing body and / or recognised national education framework (see the first bullet point below).  From our perspective, anything else would be assessed or non-assessed training.
 

In the light of this I can offer the following support.
 

         We would always recommend that the coach has been through a qualification which is quality assured through the Qualifications and Credit Framework (or previously the National Qualifications Framework).  In Scotland this would be the Scottish Credit and Qualifications Framework.  This may be unlikely without a governing body, but some qualifications such as NVQs at least show an alignment to the relevant National Occupational Standards.  This provides some reference to the quality assurance associated with the certificate.

         We would suggest that the nature of the assessment for the training should be identified by the coach.  In essence we would hope that there is an assessment associated with the certificate (and it is not just a certificate of attendance).  If the training is assessed, some form of practical assessment should form part of it.  This provides some reference to how meaningful the certificate is in the light of the qualification syllabus.

         Where a coach has a qualification, or been some through training, the deployer should ask for a copy of the syllabus of the qualification to be matched with the job description or expected role.  This should provide comfort around the technical parameters which the coach has been assessed against.

         We would look for insurance associated with any qualification / training experience, and the deployers needs.  This would ensure that a third party is prepared to cover the individual for the activities required by the deployer.

         Finally, we would suggest where possible any interview should have a practical element, ideally with the end users in mind (e.g. participants in curriculum time).  In addition we would expect the ability to terminate any contract / support based on end user feedback.  This would be built into contract renewal.  These will just help in the decision making in the absence of qualification supported by a Sport England recognised governing body.
Hope it helps

Lou

Louisa Arnold

Kent Coaching Network Officer
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