 (Name of School) Equality Impact Assessment (EIA)
Part 1: EIA Screening

	Provision, Criterion or Practice:
	
	DATE:
	

	EIA CARRIED OUT BY:
	
	EIA APPROVED BY:
	


Groups that may be affected:

	Are there concerns that the policy could have a different impact on any of the following groups? (please tick the relevant boxes) 
	Existing or potential adverse impact
	Existing or potential for a positive impact

	Age (young people, the elderly; issues surrounding protection and welfare, recruitment, training, pay, promotion)


	
	

	Disability (physical and mental disability, learning difficulties; issues surrounding access to buildings, curriculum and communication)
	
	

	Gender reassignment (transsexual)
	
	

	Marriage and civil partnership


	
	

	Pregnancy and maternity
	
	

	Racial groups (consider: language, culture, ethnicity including gypsy/traveller groups and asylum seekers)
	
	

	Religion or belief (practices of worship, religious or cultural observance, including non-belief)
	
	

	Sex (male, female) 
	
	

	Sexual orientation (gay, lesbian, bisexual; actual or perceived)


	
	


Any adverse impacts are explored in the Full Impact Assessment below.

Part 2: Full EIA
	 Identify the aims of the policy/service/function and how it is implemented.



	Please enter: 




	Assessment of impact (with regard to protected characteristics: disability, gender, race, religion or belief, sexual orientation, age, marriage and civil partnership, pregnancy and maternity)

	Please enter: 




	Consideration of alternative measures or adjustments. 



	Please enter: 




	Consultation



	Please enter: 




	Data to support the Assessment

	Please enter: 




	Monitor for adverse impact in the future and publication of results of such monitoring



	Please enter: 




	Publication of results of the impact assessment



	Please enter: 




Part 3: EIA Action Plan

Actions recommended as a result of this impact assessment.

	Issue/Objective
	Action required
	Lead person
	Timescale
	Resource implications
	Comments

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


